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What is Disability Arts Online? 
http://disabilityarts.online/ 

Disability Arts Online (DAO) is a disability-led arts organisation that occupies a unique glob-
al position with its UK-based website, social media network, commissioning and artist de-
velopment programmes, partnership work, and vibrant community of disabled creatives.  

Disability Arts Online values the social model of disability  as a tool which supports disabled 1

artists to reclaim disability as an identity that challenges the experience of discrimination 
and/ or marginalisation. The affirmation model is also recognised in our work in a way that 
complements the social model by affirming and celebrating difference and disabled 
people's’ right to be different.  

The DAO website provides a platform for discussion about arts and culture from a disability 
perspective. This gives disabled artists, performers, film-makers and writers a place to talk 
about accessing the arts and to critique the development of artistic practice.  

The website hosts high-quality editorial about Disability Arts including in-depth interviews, 
opinion pieces, reviews and news items. By chronicling disabled artists and work in this 
manner, it also acts as an archive for the Disability Arts Movement.  

The website also offers an extensive directory of artists, organisations and digital re-
sources, as well as the only listings service aimed specifically at the disability arts sector, 
including jobs, events and opportunities.  

Disability Arts Online assists professional development through commissioning, training, 
showcasing, networking and giving a platform to disabled artists and writers through sup-
porting and encouraging blogging. The blogs cover the working practices, aspirations and 
opinions of disabled writers and artists whilst inviting discussion and comment on profes-
sional artistic practice, as well as a range of arts and culture-related themes.  

The website also critiques the representation of disabled people within mainstream media 
and mainstream culture from a unique disability perspective. 

Disability Arts Online also performs a role as a tool for students, with many links to bodies 
within higher and further education. On an informal basis, staff frequently provide informa-
tion and advice to students who are either on Disability Studies courses or researching Dis-
ability Arts. 

Disability Arts Online receives over 25,000 page views a month. Our Twitter account has 
11,300 followers, the Facebook group has 5,300 members, the fanpage has 2,700 follows 
and 2,700+ likes. We have 2,200 subscribers to the weekly newsletter. All of Disability Arts 
Online’s social media channels are highly engaged. Our core audience is unique, in that it 
is made up of disabled artists and professionals working in the arts, as well as disabled 
audience members. 

As well as filling Disability Arts Online with great content, we also help others in the arts and 

 “The loss or limitation of opportunities to take part in the normal life of the community on an 1

equal level with others due to physical (environment) and social barriers” (Barnes, 1992:2) See 
http://www.disabilityartsonline.org.uk/why-we-are-disabled-people-not-people-with-disabilities for 
more information. 
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cultural sector to improve their work with disabled artists and audiences. The way we work 
with each partner is developed around their needs. We are currently working in partnership 
with: 

• British Council to support their Disability Arts International website. 
• Unlimited an arts commissioning programme administered by Shape and Artsadmin - 

profiling their artists by pitching content to a wide range of platforms e.g. Artshub, The 
Stage, a-n, ArtsProfessional and Theatre Times amongst others. 

• Bournemouth Symphony Orchestra - supporting the orchestra’s change maker’s project. 
• Creative Diversity Network (CDN) - advising the team on the accessibility, content and 

language. 
• Disability and Community: Dis/engagement, Dis/enfranchisement, Dis/parity and Dis-

sent: (D4D) - a four-year AHRC funded, Connected Communities programme research 
project investigating disability and ‘community’. 

• National Disability Arts Collection and Archive (NDACA) - supporting the telling of a her-
itage story that began in the late 1970s by producing a series of recorded contextual es-
says, recorded interviews and audio-descriptions of specific artworks to be accessed 
online as part of the presentation of material from the archive in the new NDACA wing of 
Bucks New University. 

• Disability Arts in Surrey (Daisy) working in partnership to deliver Our Future Selves – a 
series of spoken word events and creative writing workshops across the county through 
to Spring 2018. 
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DAO’s Vision, Mission and Values 

Vision  
Widespread appreciation for the richness and diversity of disability arts and culture.  

Mission  
To transform and enrich arts and culture through nurturing creativity and critique from a dis-
ability perspective.  

Website tagline: Sharing disability arts and culture with the world. 
  
Values 

Empathy: 
• allows for different perspectives to inform understanding, growth and change; 
• we are approachable and make time for people; 
• makes Disability Arts Online an enjoyable place to work; 
• we are flexible and adaptable. 

How do we evidence this value in our work? Responses to our reader survey, feedback 
from staff, artists and bloggers, comments boards and social media.  

Learning:  
• enables us to be responsive and open to change; 
• allows us to develop critical practice and frameworks for understanding disability 

arts; 
• is achieved through collaboration. 

How do we evidence this value in our work? It is evidenced in our digital content, evaluation 
of projects, feedback from partners and participation in, and sharing research. 

Rigour:  
• ensures quality in our work; 
• enables us to approach critique in a way that challenges norms; 
• allows us to critique society’s response and approach to our work;  
• helps us and the artists and organisations we work with to be resilient and sustain-

able; 
• enables better understanding and evaluation of what we do. 

How do we evidence this value in our work? Through our editorial working practices, project 
monitoring and evaluation, good governance and being part of the Arts Council’s National 
Portfolio.  

Accountability:  
• shows we are trustworthy, committed and passionate. 
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How do we evidence this value in our work? By being user-led, by having a project devel-
opment cycle that includes consultation between every stage, through our reader survey, 
social media, good governance and evaluation. 
  
Social Equality:  

• empowerment leads to creative ways to challenge discrimination; 
• we recognise barriers and work to challenge them; 
• we see the potential in everyone; 
• we recognise that potential and build on it through supportive critique. 

How do we evidence this value in our work? Through showing the changes we make 
through strategic partnerships, dissemination and participation in research, publication of 
critique and providing training where needed.  
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The Team 

Trustees 

Mx Dennis Queen (Co-Chair) – Located in Manchester 

Dennis is a grassroots activist and musician who has been performing in the disabled peo-
ple’s movement since the turn of the century. Dennis is currently involved in Manchester 
Disabled People Against Cuts, Greater Manchester Coalition of Disabled People, Not Dead 
Yet UK, Crip The Vote UK. She also supports as an ally where possible with anti-eviction 
and no borders/ anti-deportation campaigns and Black Lives Matter UK. 

Dennis is 45, a nonbinary transgender person, and polyamorous with a rainbow family 
which is co-parenting and home educating 3 wonderful disabled children. She is disabled 
by society which uses her variety of boring impairments as an excuse. She’s white so she’s 
still stupid about a lot, but trying to learn. Dennis has arrived at DAO with an agenda around 
making arts more accessible to grassroots and multiply marginalised disabled people.  

Amy Zamarripa Solis (Co-Chair) – Located in London 

Amy is an award-winning literature producer, writer and artist. Amy studied history and liter-
ature at Sarah Lawrence College and Oxford University, and journalism at University of the 
Arts London. Amy has worked in community development in the UK for over 10 years, and 
has over 15 years’ experience producing multi-art form projects with strong arts and cultural 
partners and networks. She is founder and Programme Director of Writing Our Legacy – a 
literature organisation focused on supporting Black and ethnic minority writers and writing in 
the South East of England. She is also runs her own arts production and management 
company, This Too Is Real, specialising in arts, heritage, culture and diversity. 

Michelle Molyneux – Located in Leighton Buzzard 

Michelle is a visual artist and passionate business leader with a proven track record of fiscal 
responsibility, strategic thinking and working in amazing teams. She studied art history, 
philosophy and economics and politics. Over the past 15 years, she has worked with lead-
ing creative and cultural organisations such as Fuse Magazine, Fuse played a pinnacle role 
in providing reporting and critical thinking on socially and politically engaged art practices; 
Gallery Gachet, a collectively-run exhibition and studio space run by participants with men-
tal health, trauma and addiction experience and the Craft Potters Association and its Con-
temporary Ceramic Centre, a commercial gallery and Ceramic Review magazine, all pro-
moting excellence in ceramics. 

Dr Allison Wilde - Located in Leeds 

Alison is a Senior Lecturer at Leeds Beckett University. Most of her research is on the topic 
of screen representations of impairment and disability, with a focus often placed on gender 
and audience interpretations. Her research and writing has included publications on soap 
opera, reality television, and cinema. She is currently completing a book for Ashgate, on the 
topic of film, comedy and disability, and is also writing papers on young people's experi-
ences of viewing 'disability films'. 
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Dr Sonali Shah  – Located in Nottingham 

Sonali is a Lord Kelvin Senior Research Fellow at the Strathclyde Centre for Disability Re-
search at Glasgow University. Her research is concerned with bringing the voices and expe-
riences of disabled people into the public domain to inform policies and practices that im-
pact different stages of their lives. Her work adopts different qualitative methodologies, in-
cluding the use of creative methods such as theatre and dance. In 2012 she led a collabo-
rative project to produce teaching materials to enable school children to learn about disabili-
ty issues through drama. Dr Shah is currently the Principal Investigator (Manager) for the 
UK  part of the present Daphne III project, Access to Services for Disabled Women who 
Experience Violence, carried out in four European Countries (Austria, Germany, United 
Kingdom and Iceland). 

Sonali’s published work include books: Disability and Social Change: Private Lives and 
Public Policies (2011, Policy Press), Career Success of Disabled High-Flyers (2005, Jessi-
ca Kingsley Publishers), and Young Disabled People: Choices, Aspirations and Constraints 
(2008, Ashgate). She teaches about disability issues across different university pro-
grammes. 

Sonali is a disabled woman, a wife, a keen global traveller, and in her spare time she does 
a little song writing and stage acting. 

Paul Wilshaw – Located in Bradford 

Paul is an artist at Mind the Gap (England’s largest learning disability theatre company) and 
intern assistant producer on Mind-the-Gap and Walk the Plank co-production ZARA. In 
2014 Paul moved to Bradford from Dorset to join the company and is the lead artist on his 
own show, A Long Way From Home, which is a semi biographical theatre show about men-
tal health, rejection and bullying. Paul is 32, has learning disability and cerebral palsy and is 
a keen football player and manager for his home town of Wimborne in Dorset. We play 
‘ability counts’ football and it great to be part of a team just like DAO and Mind the Gap. 

Simon Dell – Located in London  

Staff 

Colin Hambrook - Located in Brighton 

Colin is Disability Arts Online’s Founder and Editor. In 2004, Colin registered Disability Arts 
Online as a not-for-profit company limited by guarantee. Since then he has strived towards 
his vision for the site as a journal dedicated to work by deaf and disabled artists, which re-
flects on disability as a social and political construct from a Social Model perspective. He 
has worked in the field of disability arts for 20 years having produced a variety of web and 
print based publications in that time. He is also a disabled artist in his own right and has two 
illustrated poetry collections. Knitting Time published by Waterloo Press in 2013 was shortl-
isted for a Ted Hughes Award. 

Trish Wheatley - Located in Blandford Forum 
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Trish is Disability Arts Online’s Chief Executive. Working in the arts sector since 2005, she 
has developed a passion and specialism in working with and supporting disabled artists 
having started her career at Holton Lee curating and managing the Disability Arts pro-
gramme. In 2009 she moved into freelance work and has a significant portfolio which in-
cludes: Shape, London, LinkUpArts in Salisbury, consultancy work for Disability Arts Online, 
project development for many individual disabled artists and the creation of Freewheeling 
and the Project Manager and co-producer for Freewheeling which produced Sue Austin’s 
Unlimited commission, ‘Creating the Spectacle!’. 

Joe Turnbull - Located in Glasgow 

Joe is Disability Arts Online’s subeditor and project co-ordinator. He studied Politics at the 
University of Manchester but has since gone on to pursue a career in arts journalism. He 
has written for the Guardian, Apollo Magazine, Frieze, a-n News, this is tomorrow and Gar-
ageland. He was previously Politics Editor at the Inky Needles publishing group and Public-
ations Editor for Art Map London. In 2011 he helped establish Novel, an arts and culture 
magazine based in his native North East. Joe has long been an outspoken critic of the hier-
archical power structures of contemporary society and campaigns for the rights of various 
marginalised groups. 

LD Davis - Located in Glasgow 

LD is Disability Arts Online’s Audience Development Assistant, working three days per 
week. LD recently graduated with a Masters of Fine Art from Glasgow School of Art, where 
she also received her BA in Fine Art Photography. In 2013, she began Glasgow Zine Fest, 
an annual self-publishing festival that celebrates the radical potential of self-publishing and 
DIY culture. Her area of academic research lies in self-publishing and the democratizing of 
contemporary art and publishing by implementing community-based and DIY structures. 

Cathy Waller - Located in London  
 
Cathy is Disability Arts Online’s Administrator, working 2 days a week. She trained in 
Theatre and Dance at Trinity Laban in London and has since been working as a Choreo-
grapher and Artistic Director of Cathy Waller Company. Alongside her Choreographic ca-
reer, Cathy has been supporting companies with administration, finance and project man-
agement, as well as grant and funding bid writing for independent artists and organisations. 
Using this experience, Cathy Waller Company have been awarded various commissions 
and Arts Council grants from 2012, to create both indoor and outdoor tours around the U.K. 
After becoming disabled later in life, and working extensively with disabled artists, Cathy is 
passionate in advocating for better understanding and inclusion within the Arts sector. 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Board Trustees Responsibilities 

Primary responsibilities: 

● Have the legal responsibility to ensure that the assets held on trust are applied 
to the charitable objectives. 

● Have legal responsibility that there is resource to keep the company solvent by 
reviewing quarterly management accounts. 

● Be collectively responsible for the success of Disability Arts Online (DAO), for 
setting the strategic aims of DAO, ensuring that necessary resources are in 
place to meet its objectives and monitoring performance. 

● Define the values and standards of DAO, including the mission statement and 
programming/journalism policy. Once the board has agreed on strategy and 
policies, it will defer responsibility for execution to the executive and will assume 
a monitoring and supporting role.  

● Scrutinise the performance of management in meeting agreed goals and object-
ives and ensure that DAO’s controls and systems of reporting are robust. 

● Actively apply your skills and area of support interest for the benefit of DAO. 

● Promote DAO through a collective voice or ‘message’ to grow audiences, elev-
ate profile, support raising funds etc. 

Secondary responsibilities of board: 

● Ensure transparency and accountability in DAO’s activities being mindful of the 
support from public funds  

● Review and approve the risk management policy once a year to ensure that it 
reflects changes inside and outside the organisation. 

● Review and approve the business plan once a year 
● Review and approve the programme proposed by the CEO 
● Confirm the appointment of senior staff selected by the CEO (this responsibility 

may be exercised by the chair on behalf of the board). 

Further information about being a Trustee 

• The Board meets 4 times a year, in London and at least once in another part of the UK 
where staff or Board are based.  

• Travel and in some circumstances accommodation is provided to Board meetings 

• DAO also organises away days every year or two to help with long term strategic planning 
and to bring the staff and trustees together  

• The Board elects 2 roles: Chair and Treasurer.  

• It also has an Editorial sub-committee and a Finance sub-committee, which meet before 
the board meetings and in between, in person or by email/phone.  

The Chair 
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The role of the chair may vary depending on the charity’s circumstances. The chair usually: 

 • helps plan and run trustee meetings (and in a membership charity, members’ meet-
ings) 

 • takes the lead on ensuring that meetings are properly run and recorded 
 • takes the lead on ensuring that trustees comply with their duties and the charity is 

well governed 
 • might have a second or casting vote if a vote on a trustees’ decision is tied, but only 

if this is specified in the charity’s governing document 
 • may act as a spokesperson for the charity 
 • acts as a link between trustees and staff 
 • line manages the chief executive on behalf of the trustees 

The Treasurer 

The treasurer usually takes the lead at board level on: 

 • making sure the charity keeps proper accounts 
 • reviewing the charity’s financial performance 
 • drawing up or reviewing policies for finance and investment 
 • ensuring that the charity has robust and effective financial controls in place 
 • liaising with finance staff and with the charity’s independent examiner or auditor 
 • reporting on financial matters to the members, in a membership charity 

In larger charities the treasurer may share these responsibilities with a finance committee, 
and staff may carry out day to day finance functions. 

For more information on being a Charity Trustee, see https://www.gov.uk/government/pub-
lications/the-essential-trustee-what-you-need-to-know-cc3/the-essential-trustee-what-you-
need-to-know-what-you-need-to-do#s12 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Governance Policy 

The Trustees regularly review the skill requirements of the organisation and also the effect-
iveness of its governance structure. In addition to quarterly Board Meetings, the Trustees 
meet annually for a strategic review, in partnership between the CEO, Editor and the Board. 
At this meeting the Board also discusses risk management. All meetings give consideration 
to governance arrangements. 

None of DAO’s Trustees receive remuneration or other benefit from their appointments with 
DAO, apart from travel expenses. Any connection between a beneficiary or potential bene-
ficiary and a Trustee, the Chief Executive Officer and other staff must be disclosed to the 
full board of Trustees in the same way as any other contractual relationship with a related 
party. 

Trustees are recruited on the recommendation of the Chairperson and in consultation with 
the full Board. Any appointments to the Board of DAO are made with the assent of the ma-
jority of Trustees at a Board meeting. DAO’s Board members remove members of DAO, in 
consultation with the Chairperson. Three terms of three years with possible extensions is in 
place. 

The DAO board undertakes procedures for induction and training of Trustees appropriate to 
its size, and nature of activity e.g. equality policy. The aim of the induction is to introduce 
Trustees to information, processes and documents they need to govern effectively. Induc-
tion meetings are arranged with staff members and key partners as appropriate. Docu-
ments provided include: understanding DAO’s mission, remit and aims (this includes re-
viewing DAO’s Memorandum and Articles of Association and Strategic Plan, for example); 
understanding DAO's operations (this includes reviewing operational procedures, and man-
agement accounts, for example); understanding DAO's beneficiaries (this includes review-
ing Annual Reports and evaluations from live projects, for example) and understanding 
Trustees' Legal Responsibilities (this includes reviewing formal Charity Commission guid-
ance). 

In addition to a full-time CEO, the full-time post of Editor is responsible for the commission-
ing and creation of effective content and efficient internal management of the content for 
online publication, including the marketing and communications for DAO. The Sub-editor 
who works closely with the Editor oversees digital project management and marketing 
communications. Part-time Administrator and Audience Development positions support the 
core objectives of the organisation. Part-time freelance disabled artists are responsible for 
generating content and artwork for project deliverables. Apart from the Trustees, no volun-
teers are involved in carrying out work for the organisation.  

Performance Development Reviews occur twice a year and are led by line managers. 
Feedback from the Performance Development Review process is available to the Board. 
Remuneration reviews occur annually in January and are undertaken by the full Board. All 
new roles are benchmarked and pay is set against industry standards through desk re-
search. 

End
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