45% Male
38% Female
8% Non-Binary
9% Other (Self-described)

79% White
15% Black
4% Asian
2% Mixed Race

65% UK
30% USA
2% Central Europe
2% Australia
1% Asia

“Education and awareness amongst co-workers”
“The stigmatism of mental illness needs to be changed. If someone has a heart problem, they go to the heart doctor, and no
one thinks twice about it. But if someone has a mental illness, and then go to therapy, they are seen as crazy people.”
“More awareness of people being able to work successfully whilst living with a chronic condition so people’s default isn’t
assuming a chronic illness means someone who is unreliable or not as good at their job as someone healthy. “
“A stronger feeling that people would be happy to make adjustments for you, and not feel like they might be a burden if they
disclose”

“Explicit embrace of disability as a facet of diversity. Protocol for requesting accommodations and access requests”
“Awareness and inclusion in handbooks and accessibility increase.”

“I was seen as incapable and never received hours again”
“It still feels like something people don't know how to talk about”
“Some orgs have been incredibly good at accommodating a space where one can thrive. Other orgs have provided a kind of
tokenism, which ticks all the right boxes but creates a work atmosphere that leaves you feeling drained”
“Experiences range from completely accommodating to patronising to hostile”
“Depending on the environment, some people are immediately adaptive and supportive, and some treat my impairment as a
much larger issue than it is. I'm just asking for a chair, please calm down”
“People often don't seem to even understand why you would choose to disclose something like that (even when you've
clearly done so because you're asking for a specific access need to be met). Or they will assume they don't need to meet any
of your requests because you "look fine" & therefore must be exaggerating or being unreasonable”
“Everyone has been cool about me n have done they best to help”
“When I let my previous boss at Channel 4 know I was struggling, she insisted I meet with Occupational Health and they
decided I should work from home one day a week to give myself a rest from commuting”
“Some employers tried to make the accommodations I needed. One employer told me it was not there job. One told me that I
was lying and wanted to get disability.”

“Coming out as disabled isn't really seen as significant yet. I don't even think a lot of people know that you can come out as
disabled. Until we have greater representation where people actually talk about these things and society grows to realise its
role in disabling people, then the road ahead is still quite a long one.”
“When I disclose my disability/health conditions I am doing so thinking of all the people who are justifiably afraid of
disclosing due to stigma, judgement, misperceptions and fear of lack of opportunity. Even though I worry about all these
things too, I disclose because in the future I want it to be ok to be who and how you are.”
“Often I need to disclose information because I need adjustments made well in advance. I feel like a lot of venues are not
equipped as standard to deal with these manner of exceptions and feel that it would be great if there was more preparedness
for working with people with disabilities”
“I have often found that disclosing has simply lost me a job”
“I think the more people are open to disclose then the more it will encourage others to do the same”

“Because the company/ organisation seemed overwhelmed by my asking for any access in the first place!”
“Easier to handle myself”
“Don’t want to be seen as so dependent”

“I feel like a burden and will try to figure it out myself.”
“Personal choices. I am getting better at asking for my needs, but in the past I often did not want to ask for too much and feel
like a burden. As years have gone by and I have gotten more comfortable, this pattern has decreased.”
“Pressure of feeling like you are being difficult or just exhaustion at having to be both a musician and an advocate for
yourself”
“My health is very complicated and wheelchair access often takes up most of my time when making venue arrangements.”

“I told that the venue was accessible and everything was on the ground floor. however, there were 7 steps to get into the
building and I had to go home as I wasn't comfortable being lifted into the building.”
“Inability to see due to no or low-level lighting”
“stairs, stairs, more stairs. Attitude. Refusal to make adjustments.”
“Sometimes hard to communicate due to my deafness”

“No accessible toilet access.”
“No stage access”
“not enough confidence that the venue was wheelchair accessible. Sometimes difficulty getting to the venue via public
transport”
“Lack of comfortable seating on- or backstage”
“space was too small, not accessible for multiple wheelchair users.”
“No elevator and venue was on 2nd floor”
“This one particular venue was very dark, I knew it would not be worth the stress it would place on me due to my
impairment”
“not all music venues know what accessible means and as a disable artist I not only have to think about me but also who
might be coming to see me and their access needs.”

“Access to stage was via a dangerous extremely steep ramp which was not H & S compliant in any way.”
“Main issues are with lack of sleep and late sets which can trigger my seizures. But this is usually fixed so you have to get on
with it”
“physically dragging myself up stairs. Becoming dehyrated because I couldn't access a bathroom & had to limit my fluid
intake. physically falling because of cables etc”
“I get extremely anxious if I think there are trip hazards and it has affected my ability to perform on occasion”
“I have let people lift my wheelchair and me onstage, which is not safe”
“my powerchair had to be lifted on to a stage and on another occasion the ramp they had gotten was questionable and I
nearly fell off it.”
“I constantly take work in venues I know I was struggle in, but the alternative is not working at all!”

“Accessible toilets also used for storage.”
“Several flights of steps to access space / no lift available.”

“Backstage area to the stage is cluttered, extremely busy and not suitable for a blind person without a guide. Even with my
cane, I find myself tripping over things.”

“Generally it's very uncommon not to have to compromise on access in some ways to work in most venues/ rehearsal spaces.”
“Things are getting more accessible but at a snails pace at times. But there are also some excellent venues like the
roundhouse.”
“Fairly often, I will present people with very clear and specific information about my access needs, and they will fervently
insist that their venue can meet those needs, is inclusive, accessible, etc. And I arrive to find it is absolutely not the case. I've
lost jobs, I've been excluded.. so. many. times.”
Nondisabled artists need to start speaking up and boycotting inaccessible venues!

“It all comes down to representation and that really extends to the journey of disclosure. Seeing that represented and people
coming through it okay would be so powerful”
“No access to health insurance or paid time off”
“The industry is built around relationships, courting and 'bull shit' which is disabling for autistic people that aren't able take
words and sentences literally.”
“We don't want the sympathy vote, but we don't fit modern beauty standards. We want to be judged for our art, not be an
obstacle in it's path. Not enough visibility at a mainstream level of disabled artists.”
“People don't take disabled artists serious, either belittling them or fetishizing them”
“There is a really strong attitude in some circles that 'difficult and exclusive' is just the way that music is. Everyone needs a
day job, everyone finds it tough to get gigs, everyone has to "work for exposure" (and be grateful for it).. so you're expected
to just get on with it. There's very little support. Even asking for a bit of advice is seen as freeloading... and making any sort
of comment about needing to get paid work is just "rude". I've seen a lot of non disabled young musicians drop out of music
entirely because of this. As a new or aspiring professional, overworking is just expected of you. If you're not juggling a full
time day job, writing, rehearsing, performing, recording, and doing all your own marketing/promo/etc., then you're just not
trying hard enough, and you'll never "make it".”

“More access for people who are not as mobile”
“The internet breaks the barrier of physical ability, having a digital identity is a game changer”
“I can access writing sessions, gigs and so much more online than having to worry or not be able to work in someone’s
studio”
“Wider audience. Less travelling. People who cannot physically make an event could participate from home”
“I no longer have to miss meetings when unwell as I can just dial in from home”
“I can work from home in a more comfortable position when in pain and deleting the commuting helps with the fatigue”

“Less incentive to make physical spaces and events accessible”
“Difficult to access for visually impaired people, isolating”
“access to equipment - not every disabled person has the space or money to set up a home studio”

“Being deaf was a huge barrier at first until captioning became more widely used. Even now though it is still difficult to
access even auto captions due to a general lack of awareness. Captions help not just deaf people but also those with language
processing disability or learning disability as well as those whose first language may not be English etc.”
“Eyes more tired and strained due to increased computer use”
“I don't have the feedback from a crowd, therefore my anxiety and mental health issues take over.”

“Think music industry could go hybrid which seems like a great direction to be - to adapt to the best of both worlds.”
“kind thoughts alone cannot fix things. I would love to see more wheelchair access in venues not only for audiences but
especially for performers”
“Most people who haven't had as much disability experience think of an image of an old person in a wheelchair. The whole
concept needs shaking up in a way, the social model of disability”

“I feel like I have perceived increased interest in my work”
“I’ve noticed movement toward more inclusivity on the basis of gender. And mental health awareness is becoming more
prevalent. However I’ve seen nothing in relation to improving the including of anyone with physical impairments.”
“It’s being raised more for sure, I've been asked a lot more about it. The music industry at large is becoming more inclusive,
but disability (and socio-economics) are still far behind other characteristics”

“The Pandemic should give insight the importance of interacting with others the value of others perspectives and how
reality is based on your access.”
“In a strange way it made me feel like a had a chance. It made me feel more determined and fuelled the desire to find and
create different ways of doing things”
“The pandemic actually gave me a chance to start in music. I'm very much a beginner, but it has given me the option of
learning and following my goals”
“There absolutely are some genuinely inclusive, welcoming people out there, who delight in knowledge sharing and
accommodating all sorts of folks at their performances. We just need way more of them”

