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The Board of Siobhan Davies Studios is 
looking for an experienced Artistic Director/s 
to lead the organisation through a period 
of change and into the future. We welcome 
applications from individuals or groups 
and from practicing artists or others with 
meaningful, long-term engagements with 
dance and choreography.

New Leadership

This is a dynamic time for Siobhan Davies 
Studios both artistically and organisationally. 
In conversation with artists in the dance 
sector, we have had an opportunity to 
reflect on current practice and plan a future 
in which we can meet changing needs. We 
are proposing a future that makes the most 
of our resources. We want our building, 
funds and staff capacity to respond flexibly 
to the needs of a diverse community of 
artists pushing the boundaries of dance and 
choreography. This will involve a shift from 
producing and programming toward a more 
flexible approach that provides resources 
in support of artists. This change arises 
from Siobhan Davies’s desire to hand on 
leadership of the organisation and ensure 
a strong future, bringing the wealth of 
independent dance practice to audiences. 

In the current political and economic context 
of increasing challenge and rapid change a 
clear approach is essential. We believe that 
the resources of choreography are invaluable 
in navigating this moment, and want leaders 
with the skills, experience and networks 
to identify and address the important work 
being done in the UK dance sector today. 

ARTISTIC DIRECTOR 
APPLICATION PACK

We seek to ambitiously reimagine the way we 
work by deepening and expanding the role of 
artists in the leadership of the organisation, 
providing more agency to the artists that we 
work with. The Artistic Director/s will bring 
expertise and enthusiasm to make the most 
of this exciting moment for our audiences, 
artists and stakeholders.

We want to hear from creative practitioners, 
either working alone or in partnership, 
who are excited to be part of the evolution 
of our organisation in a rapidly changing 
environment. The organisation is prepared to 
work flexibly with practicing artists ensuring 
they are able to continue making their own 
work if that is their ambition. We aim to 
recruit the new artistic leadership in time for 
them and the Executive Director to prepare 
the Arts Council England National Portfolio 
application for the years 2022-2026.

Front image credit: Peter Cook
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The Past

Founded and led since 1988 by pioneering 
choreographer Siobhan Davies CBE, 
Siobhan Davies Dance (SDD) evolved from 
a national and international touring dance 
company into an investigative contemporary 
arts organisation. When departing from a 
permanent company model, Davies took 
the bold step of moving the focus of her 
choreographic work away from the stage 
toward museums, galleries and other 
alternative spaces that allow for a new 
intimacy between audience and performers. 
SDD are widely regarded as a national leader 
of investigative and interdisciplinary work in 

dance and choreography, and specifically 
for presenting original and inventive dance 
in galleries and visual arts settings nationally 
and internationally.

In 2006, the RIBA award-winning Siobhan 
Davies Studios opened in London, UK, 
realising Siobhan Davies’ long-standing 
goal of establishing a permanent base for 
the organisation and for independent dance 
artists. The Studios are a vibrant arts space 
in central London where artists make dance 
and where audiences engage with a regular 
programme of performances, exhibitions, 
discussions, classes and workshops.

Image credit: Euan Robinson 
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Current Artistic Programme

In 2020 SDS’s programme focuses on the 
following projects:

• In partnership with BALTIC Centre for 
Contemporary Art, SDS is delivering the 
CONTINUOUS Programme, a sustainable 
model for embedding dance in visual art 
programmes that can be extended to 
galleries across the country. SDS, BALTIC 
and other partners are co-commissioning 

new dance works that will tour to partner 
galleries and working with artists to re-
imagine and re-present high-quality dance 
works that have not previously toured to 
these regions. Funded by ACE and the 
John Ellerman Foundation CONTINUOUS 
will run until 2022.

• Percolate is a pilot programme 
offering flexible, responsive support to 
independent artists, allowing them to 
determine their own needs for support 

The Present

We connect artists and audiences 
through investigative, collaborative and 
interdisciplinary activity at our studios and 
beyond. Our studios are an incubator for new 
ideas – our activities centre on supporting 
and showcasing new work by experimental 
artists, and we bring this same spirit to all 
areas of our work. 

In order to help a generational cross-
section of artists we provide time, space 
and money alongside other opportunities, 
mentorship and a physical home. We are 
continually working to strengthen and extend 
this community to sustain a growing body 
of thinking and doing that adapts to the 
landscape around us. 

The current programme also includes 
learning and participation projects, which 
develop our work into accessible creative 
learning programmes for education and 
the community. Placing choreography at 
the heart of exchanges with school pupils, 
teachers, young artists and the wider public, 

this extensive programme offers alternative 
ways of experiencing dance to a broad 
range of audiences. By applying our artistic 
processes to the design of our participation 
projects we are able to introduce non-dance 
professionals directly to our dance artists’ 
practices. 

Siobhan Davies Studios is also the base 
for Independent Dance (ID), with whom we 
share consortium funding from Arts Council 
England as a National Portfolio Organisation. 
ID is the UK’s leading artist professional 
development organisation in contemporary 
dance. ID supports and challenges artists 
to evolve their own work for the benefit of 
the public; it drives art form development 
and helps to sustain the independent dance 
sector as a part of cultural life in the UK. 
The consortium partnership is currently 
based on an alignment of values, a practice 
of complementing rather than duplicating 
programmes, and maintaining dialogue and 
an openness to collaborative projects where 
appropriate.
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from SDS. This pilot is to test the viability 
of an artist-led approach as a primary 
strategy for utilising resources from 
2022. We have recently launched the first 
opportunity for artists to apply for support 
via this programme.

• Siobhan Davies is creating a film to 
celebrate her seventieth birthday and the 
seventy works she has made. Something 
more provisional and impromptu than 
a conventional documentary, the film is 
based on her Transparencies practice, 
which looks at a collection of images 
significant to her thinking and doing 
throughout her career. Premiere planned 
for 2021.

• Next Choreography is our regular course 
for young artists, an interdisciplinary 
programme providing a unique form of 
professional development to explore new 
ways of thinking and interacting with 
other art forms. 

• The Young Artists Collective, born out 
of participants from Next Choreography, 
is a participant-led group seeking to 
develop the skills, knowledge and 
experience of its members, and provides 
the voice of young, informed artists to the 
organisation. At least one member of the 
Collective attends the SDS Board.

• Classes, courses and workshops for all 
ages targeted at non-professional dance 
participants, engaging them with their 
embodied intelligence through active 
participation.

Image credit: Gorm Ashhurst 
Next Choreography Festival 2018, Rubie Green 
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The Future

We are seeking a new Artistic Director/s 
to extend the legacy of Siobhan Davies’s 
pioneering work into an organisation fit 
for the future of dance and choreographic 
practice. Siobhan Davies Studios is rooted in 
a community of creators and audiences who 
use the platform we provide as a facilitator 
of experimentation and collaboration. Our 
studios offer an environment that fosters 
investigation and creation, enabling the 
pursuit of our ambition to raise the national 
profile of experimental work by independent 
artists working at the cutting edge of dance 
and choreography.

As Siobhan Davies Studios evolves our 
responsibility is to build upon the artistic and 
ethical groundwork established by Siobhan 
Davies. It is crucial to ensure that the life 
of the institution can outlive the career of 
its founding artist: when the leadership 
changes, the work and the organisation 
can change too. The artists we are involved 
with are forward thinking and with increased 
visibility can act as catalysts for change of 
the perception of experimental dance in the 
UK. Independent Dance continue to be part 
of this conversation as both organisations 
consider their future relationship.

Image credit: Dominic Farlam 
Open Choreogrpahy Performance Evening, 2019, Ben Ash
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We have identified 10 purposes that connect 
the last 30 years of Siobhan Davies’s work 
with our organisation’s future. The new 
leadership will be responsible for evolving 
the organisation to uphold these purposes:

1. We are artist-led 

2. We investigate, experiment, 
and risk through dancing and 
choreography

3. We have a building in London 
where dancing happens

4. We invigorate relations between 
artists, audiences, partners and 
stakeholders at our home and 
beyond

5. We attend to the complete 
cycle of each artistic process – 
research, creation, presentation, 
engagement, reflection

6. We appreciate the full life of artists, 
audience members and colleagues

7. We live and work with the 
integration of minds, bodies and 
environments 

8. We encompass multiple ideas and 
identities

9. We advocate for dancing as radical 
political practice.

10. We engage continuously with the 
future.

Ways of Working

The new artistic director/s will be responsible 
for overseeing the transition of the 
organisation into a new, creative phase 
bringing sustainable change and introducing 
new artistic voices. Our ability to continue to 
offer opportunities is the centre of our work, 
but in order to do so, we must continuously 
adapt to meet the future. 

This has resulted in a desire for the leanest 
possible structure, while recognising 
what it takes to run a viable organisation 
with a building to staff and maintain. To 
this end, from 2021 we plan to move to 
a model that functions primarily through 
making resources, specifically funds and 
space, available to artists through strategic 
investments in artists’ projects. How this 
will be framed and who will be supported 
will be the decision of the Artistic Director/s. 
This marks a move away from hands-
on production work and events to focus 
resources on making these things possible 
in the building and beyond under the agency 
of artists. The Artistic Director/s could be 
among this community of funded artists on 
occasion, if appropriate. We are looking for a 
dynamic individual/group to transform SDS 
into a model responsive to a wide range of 
artistic propositions.

The Artistic Director/s and Executive 
Director will share joint responsibility for all 
aspects of Siobhan Davies Studios, with the 
Executive Director taking the lead on income 
generation and the practical running of the 
financial and operational aspects of the 
organisation and the building.
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How to apply

In this pack we have included a job 
description to support your candidature.

To apply for this vacancy, please send your 
CV along with an Expression of Interest letter 
(no more than 2 pages A4) outlining how our 
Purposes (pg 6) relate to you and your career 
or artistic practice, and how they would 
inform your leadership of the organisation. 

Please send your CV and Expression of 
Interest letter to alexn@siobhandavies.com 
with ‘AD 2020’ and your name in the subject 
line.

As part of our mission to reduce our carbon 
footprint, digital communication is preferred. 
However, if this is not possible, please send 
your CV and expression of interest letter in a 
clearly marked envelope with the reference 
‘AD 2020’ to Siobhan Davies Studios, 85 St. 
Georges Road, London, SE1 6ER

The deadline to submit your Expression of 
Interest is 12 noon Monday 16 March 2020

Longlisted applicants will have the 
opportunity to come to Siobhan Davies 
Studios for an informal Knowledge Session 
to learn more about the organisation and 
context of the role with Damaris McDonald, 
Executive Director and Lauren Wright, 
Programme Director. These sessions are not 
compulsory and not part of the assessment 
process. They are designed to provide 
information to candidates to help with their 
applications.  Longlisted candidates will be 
invited to submit full applications including 
more detailed proposals for how they would 
lead SDS into the future.

 
Recruitment timeline:

• 6 April 2020 – Longlisted candidates 
informed

• w/c 27 April – Knowledge sessions 
bookable at Siobhan Davies Studios

• 26 May – Deadline for full applications 

• 5 June – Shortlisted candidates invited 
to interview

• 15 or 16 June – First stage interview

• 25 or 26 June – Second stage interview

• July 2020 New Artistic Director/s 
announced

If you would like to have an informal 
conversation about the role with Damaris 
McDonald, Executive Director; Lauren 
Wright, Programme Director or Emma 
Gladstone, Chair; please contact alexn@
siobhandavies.com to arrange a call.

We look forward to receiving your 
application, and thank you for your interest in 
our organisation. 

All the best,

Emma Gladstone
CHAIR, SIOBHAN DAVIES STUDIOS
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LIST OF DUTIES FOR THE POST OF 
ARTISTIC DIRECTOR

Artistic Direction

• Define the artistic vision for the 
organisation in alignment with our 
Purposes 

• Devise programme plans to deliver the 
artistic vision that reflect the complete 
cycle of artistic processes i.e. research 
and development, making, audience 
engagement, evaluation and legacy

• Remain in constant dialogue with artist 
peers and fully engaged with current 
practice in dance and other disciplines 
to ensure the programme is relevant and 
helping to lead the art form into the future, 
including in the field of learning and 
participatory work

• Lead the team to create programmes of 
support for artists in response to current 
needs 

• Grow the vital relations between artists 
and audiences at the Studios and beyond

• Attract a broad range of artists to work 
with the organisation. 

Strategy 

• Work with the Board and Executive 
Director to steer the organisation in line 
with the artistic vision

• Work alongside the Executive Director 
and team in business planning and 
developing SDS’s Arts Council England 
NPO application for 2022-26

• Develop and maintain relationships in 
the UK dance sector and beyond with a 
view to establishing mutually beneficial 
partnerships for the future

• Take account of the multiplicity of 
identities within all of us, work to 
dismantle barriers to equal access to the 
organisation’s activities and the wider field 
of dance and the arts

• Work in the best interests of the 
organisation’s sustainability and that of 
the artists it works with. 

Advocacy and Communications 

• Advocate for dance and act as 
ambassador for the organisation, telling 
our story and those of the artists that we 
work with

• Ensure an effective flow of information 
throughout the organisation, including to 
and from the Board

• Work with the Executive Director and 
team to devise measures to demonstrate 
the impact of our programmes on artists, 
audiences and the dance sector

• Alongside the Executive Director, 
demonstrate the value of the organisation 
to our stakeholders, particularly Arts 
Council England

• Work to support the ongoing visibility of 
the legacy of Siobhan Davies. 
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Finance and Development

• Work with the team to ensure the financial 
control of artistic programmes and the 
sustainability of the organisation into the 
future 

• Contribute to generating income for the 
organisation by proposing innovative 
new income streams, identifying areas 
of growth, encouraging donations and 
developing partnerships. 

General

• Attend all Board meetings, producing 
reports as required and assisting with the 
recruitment of new trustees

• Line management of the programme team

• Ensure good working practices in all 
aspects of the organisation’s work, 
adhering to company policies and feeding 
into new ways of working

• Work with the team to minimise the 
environmental impact of the organisation

• Assist with recruitment as appropriate

• Undertake any other duties as reasonably 
required.

Image credit: Gorm Ashhurst 
Next Choreography Festival 2018, Shivaangee Agrawal
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PERSON SPECIFICATION FOR THE 
POST OF ARTISTIC DIRECTOR

Essential

• Demonstrable experience of creative 
leadership with experience of developing 
and motivating a team (including teams of 
collaborators)

• An ongoing high-quality creative practice 
in the field of dance and choreography 

• Demonstrable courage to stand by 
convictions

• Proven ability to create and nurture 
partnerships at a variety of levels with an 
eye for future opportunities

• Commitment to the UK independent 
dance sector 

• Proven ability to advocate for the arts 
in a variety of contexts for and diverse 
audiences

• Desire to try new things and create 
opportunities, encouraging an 
environment for developing ideas

• A national and international network of 
contacts and relationships in dance and 
other arts disciplines

• Evidenced commitment to dismantling the 
barriers to equal access to opportunities 
in dance and the arts

• Excellent communication skills across a 
range of contexts 
 

• Experience of working with a range of 
different stakeholders including a Board 
of Trustees

• A commitment to creative learning and 
the next generation of artists, participants 
and audiences.

Desirable

• Experience of working with Arts Council 
England or other similar national funding 
bodies

• Management experience in an 
organisational context

• Experience of facilitating the development 
of artists

• Proven record of fundraising from a 
variety of sources

• Experience of working in Creative learning 
/ Education environments.



11

TERMS OF EMPLOYMENT

Job Title: Artistic Director

Salary: £45,000 pa (full time equivalent) 

Reports to: Chair of the Board of Trustees

Job Sharing: We are happy to accept 
applications from partnerships or groups, 
there is the equivalent of one full time role 
available

Hours: Role can be offered flexibly taking 
into account the successful candidates’ 
commitments and artistic practice.

Location: Siobhan Davies Studios, 85 St 
George’s Road, London, SE1 6ER

Start Date: April 2021, with handover 
and work in Autumn 2020 with regards to 
writing and planning the Arts Council NPO 
application with SDS Executive Director

Contract type: Fixed term for five years from 
April 2021, subject to success with Arts 
Council England NPO application

Overtime: No overtime payments: Siobhan 
Davies Studios operates a Time Off in Lieu 
System to be taken within two weeks of 
accrual

Holidays: 24 days per year pro rata plus 
statutory bank holidays. 

Probation period: 6 months

Notice period: 3 months following probation

Workplace Pension Scheme: In 
accordance with auto-enrolment, SDS 
contributes pension through NEST for all 
eligible employees. Our employer pension 
contribution is 6% and an employee 
contribution of 1.6% will also be required. 

Staff Benefits 

• Complimentary tickets for performances, 
exhibitions and talks at SDS (subject to 
availability and staff ticket policy)

• Cycle to Work Scheme

• Siobhan Davies Studios usually close over 
the Christmas period, which is offered in 
addition to holiday entitlement

• After two years of service, additional 
holiday entitlement accrues at a rate of 
one day per year up to a total of 30 days 
per year (FTE)

Registered charity no 1010786
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EQUAL OPPORTUNITIES 

To help us monitor our equal opportunities 
policy, we would be grateful if you could 
complete the equal opportunities monitoring 
portion of the application form. When your 
application is received, this form is removed 
and is not used during the short-listing 
process. The information submitted is kept 
in the strictest confidence, following data 
protection requirements, and will only be 
used to monitor and analyse the progress of 
the organisation’s equal opportunity policy.

Equal Opportunities Policy

Siobhan Davies Studios is an employer, a 
provider of services, a member of numerous 
communities and a purchaser of goods and 
services. Within this context, the organisation 
does not make any assumptions about the 
physical, social or cultural background, 
or other protected characteristics of its 
audiences, service users, actual or potential 
employees, collaborating artists, partners 
or service/goods providers. We recognise 
protected characteristics as being:

race, ethnicity, gender or gender 
reassignment, marital status, parenthood, 
age, class or socio-economic status, sexual 
orientation, disability, religion or belief 

With due regard to the Equality Act 2010, 
Siobhan Davies Studios is committed to:

• the elimination of unlawful discrimination, 
harassment and victimisation and other 
conduct prohibited by the Act by ensuring 
that that no potential or actual employee, 
recipient of the organisation’s services or 
participant in the organisation’s activity, 
receives less favourable treatment on the 

grounds of any protected characteristic, 
or is disadvantaged by conditions or 
requirements which cannot be shown to 
be justifiable.

• advancement of equality of opportunity 
between people who share a protected 
characteristic and those who do not by 
ensuring the widest possible access to 
the organisation’s artistic work, as well 
as its facilities and services and within 
its workforce, ensuring that selection 
criteria and procedures for recruiting 
new employees or participants in the 
organisation’s activity be such that 
individuals are selected and treated on 
the basis of their relative merits and 
abilities.

Siobhan Davies Studios has made a 
commitment that all disabled applicants who 
meet the minimum criteria for this job will be 
invited to interview.

We are keen to ensure that everyone 
applying has an equal experience when 
attending for interview. Should you have 
queries about, or wish to make us aware of 
any support required to attend an interview 
or work for us, please call Alex Neidert, 
General Manager on 020 7091 9650 or email 
jobs@siobhandavies.com.
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DATA PROTECTION

The information you give in your application 
will be used to create a shortlist for 
interviews. Any data about you will be held 
securely with access restricted to those 
involved in dealing with your application in 
the recruitment process.

Your application will be kept on file for a 
maximum of six months and then destroyed 
in a confidential manner. Any applications 
received after the closing date will be 
discarded immediately.

Should any job opportunities arise in the 
future for which we think you may be 
suitable, we may send you application details 
about the vacancy. In addition, we may 
contact you in the future for feedback on our 
recruitment procedures.

Image credit: Gorm Ashhurst


